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lammainl Baja) Institote of Monagement Mudies (JBIMSI wos foonded in (965 and
i one of the oldest premier instriutes for monasement stoadies in India. It has since
BeSn KDewWn [0 REDRS: Simng for s exemplasy  adimm, ciingaisted faowiy oo
mEniod stocenis | he insiuds has aiweys k3d a visien ol developime o distmciva
orand: of jeadership, weill 2gipped: with skills 0 podfess Comaniing challengos
taced hy e Indusiry and (he SOcHry

The esteemod ) alommi and facolty of the Institnle ore the suppornng pillos for
deyeloping giobally compatitlye curmncmium Anl cutiingedee escimng mothistilizgy

Wit a proactice ol stidentl-Conirie cdncdtion. 1 He stitube has o) lEeney O ovar -l

vadrs. proving time aivd deain s positon as one of the top manigement instiires in
indin. It Hes produced many indusery leasdors who visit the instioute to shome eheir

prisciical expericnces
]




From the Director's
Desk

Dr. Srinivasan K. Iveng:ir

FREMS equips s stodeits with the accumate skill =2t o ad|ust 1o the unprocedentzil
challenges the foture will present tiv sdd of us. Weé at JBIMS place the core vilues of
reapeel. hnuneyty, integrity, ant hard work atthe bean of all we dio, with esch and
every stadent given the very hest oppomunities t siccead ond realire thelr potentiil
As  Drrector of the Instimmie, | om proud of the madition of providing practical,
exponence hosed husiness education that pur instioie has apheld since is founding:
We arc congimually strving 1o make cach progrom better in terms of content,
peiagogical methods, relevanee 1o employer and participant preferences, and. beins
n syne with today s professtonpl demamds. FThe knowledezo  and rescarch
comtributions of our faculty continue o drive chango in the area of Management

Edatiom.

Humaon resource oxpenis Bl can chanse the:context of the orponization, people; and
comtribuie o nafinn-building are considersd W be of high voloe in the cofparnts
widtld, This mecedwsitates o different mindsel lechnicnl as wiell oy behaviioral
competdncies and villue svatemms. promphne JBIMS b commence the “Master' in

Humin Rekodirce Development'. 1 would Hke to cordially invite all of yoo who are

interested ln expandine vour HR knowledee and enriching vobr professional chréers

in Humun Redourie Manspement o exploye our MHRDP program.



Master In Human Resource Development

laminainl Baja) instaiuie of Mansgement Siuiikes oifers —year 1l e managemant

|t

prodiim “Master in Human Resouree Development”™. The program e de<igied
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dévelop the bbsiness oroanizdtions and Become Change accelermiors. “Nothing is
permaneal but change™, and 1BIMS & commiited to create a new senecatiinn of HH
profeavionads win can be the “Unangg londers  and TChangs  Monasement
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From the Course

Coordinator’s Desk

Dr. Dur Khan

MHRD is o distinctive program stancd o 209 with a foeas on ceating 1he HR
professiomals of wmomow, The two year fllime desree program focuses on
biailding Enowledgo on studenis on thrust areas fike Swratesic ‘Human Resopree
Management, Learning and Develppment, Compensation amd Rewards, Perfformance
Mansgement. Employee Welfure, Incosirial Kelptions & Loboor lsws.  Chliore
Huoildiny sod (rpomzativn Development. Toe progiom hos been recciviog on
OVETRROIMIME (SIS O G510 and (0 SXensive BIMERion process heps i
curate o Bateh allzied with our ‘vilues bid éthos. Stwidents are imined here throsgh o
dyvnamic curricolum that inclodes modern ledming apoeoaches. The curriculom s well
desioned o sull tht indusiry regolremenis. There s constiant  HwlusEy acadeinia
iteraction throueh puest sessioms angd workshops Maost of owr faoulties are industrs
nipctitoners ond the shwlents Uo Intemships and live projects during the course
mpking the learning practical and hollstie

JHIMS being 8 leadine BiSehool hos o S6-vears legacy in providing hish-gislits
schieation,  The instwte’ s unigue snelent-pricnted culiwee and robust eprporale
enenoement mode] allow us to arenethen the prozoam day by dny. The confinuous
vpreess of MHRD v anribiwmble o our vizonary divectons, distinruished fucultles
i try menitioes, and exemplory dudents, whive suppont and stesdifast beliel help us

b foaeh new milestones each frEesiiig vieas
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Student Committees
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From the Training &
Placement Officer's Desk

Dr. S.M. Gaonkar

It mives me gt pledsore (o addiess 'the MHRD students thraush' this Macemend
Brochure. The Instithie wis pranled acodidmic gotonomy as woll the Thstitine has
sicegsafully completed deveral Moanaremend biked mojects m estahlish (sl as d
world glass manapement Institime. This vear quality of students in-terms of academics
uewell gh overall was exeellent, Mlacement percentave s excellent and most of the
spocinlizabions are touchine [UOFS . At JHIMS, we would like w encolimze, creativin
& Innowntion, A bener tmorrow e In woday's creativiee. Durmg  their stay
IBINVIS, the vtdents are exvpecied o cultivate the hahil of meticulins work and
evierlimting guest for excellenee and perfectton. It is also necessiey 1o undersiand that
sisceds by determined nol anly by having the accvss o knowledee hut accessing
krow lddpe asy well. Siudents must be more specific. il orfented & practical, keep in
mind one siceessiul way W et the things you wants from lle s W acyuire skill i
dealimg with people. Now il this stize stidems will be dbfe vy Kdentify she ambithv

thoy huve In thedr life. But they must be sare that thale persomal Hife & icdness e
doesn 't get mixed up. Then they will be abie vo achieve their desire in lifc
We at JRIMS -are sirong believers of “Together we can mogether we will.”

| take this oppormnity. of wishing all my studepts gond luck moall their endeavors
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Roles Offered

Program Manager-
Peaple Practices

HREP

HR Consultant

Management
Trainee HR

Rewards
Consultant

Talent
Consultant

Business

Change Management
Consultant




Student Testimonials
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Student Testimonials
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JAMNALAL BAJAJ INSTITUTE OF
MANAGEMENT STUDIES

IAUTONOMOUS)

9 164, Backbay Reclamation, H.T Parckh Marg, Churchgaie, Mumbai,
[SRER) Maharashira, 400020

@ www.jhims.edn

in 2B MHRD @{bims_mhrd .f &[bims.mhrd




